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Name of Institute : 

MOTIWALA EDUCATION AND WELFARE TRUST'S 

General Information 

MOTIWALA (NATIONAL) HOMOEOPATHIC MEDICAL cOLLEGE & HOSPITAL AND 
F.G. MOTIWALA P.G. INSTITUTE OF HOMOEOPATHY & RESEARCH CENTRE, NASHIK 
Ph. (0253) 2351693/2354819 Email :- mhmc1 @hotmail.com Website:- www.mhmc.org.in 

1. Full Name of Employee: 

2. Designation 

(Admin Staff Account Staff Clerk/ Lab. Assist/ Hub Centre/ Technician/ Nursing/ Paramedical Staft Liberian) 

3. Date of Joining 

4. Date of Birth 

5. Permanent Address 

6. Contact No. 

7. Qualification 

9. Typing Course 

2 

3 

SELF PERFORMANCE APPRAISAL FORM - 202J -2022 

10. Org. Strength : 

Sr.No. 

4. 

5. 

8. Computer Knowledge : ..S..oZdie. 

Gauli.... 

Sr.No. 

(Surname) 
Ast Ubrg rian.. Department : 

.Rsiend3 

Mob. 422.001018. 
:..B:.A...M.ib. 

: Marathi. 

: In the Institution :2Ba9ltn the Present Post : AESSfon t 
:.Cd.-Q.6..1984.. Age i.3.. 

Rao...Je..Q.4,..39.etiwata..Ce!eA..statt 
AANte..DAAtilsfa...0.9fe...Aalk.k.. 

Residence: 03.A3S42U. 
Passing Year :20 

wpm, 

(Name) 

Org. Assessment 

Do you know Vision & Mission of the Trust ? 
Do you know what is expected of you at work ? 

11. Your brief current Job responsibilities: 

3)Perio di( 

During this assessment year, have you made any good changes in yourself / 

English 

Do you have the opportunity to do what you do best every day ? 

ShraM. 

7 Work/ Job responsibility 

(Father's/Husbard's Name) 

If ves, which? If no why? ..72.Rk.ibxay)... ..aaea1e..f...Trstttat.. 

NON-TEACHING 

Does you senior, or someone at work, seem to care about you as a person? 

wpm, 

aiafalned (ibsty e cer 

2Cimcalatin ot Bonk!, clarriieetion 
2)classigicetin Cetologing, 

Yes / No 

yes 

yes 

Percentage of timely 
work completion 

86) 
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ive points seale i.e. Very Good, Good, Fair, Average and below average. 
Sr. 
No. 

have to mention carefully Yes/No/NA which Head of Department / Reporting Officer have to verily and give 

Note :- Below mentioncd activities may not be applicable to all categories of employee in all cases 

Employees specific remark against ench activity and in the overall Observation column assessment has to h 
done in 

1. 

2 

3. 

4 

6 

Assessment Report regarding ability and character of employee 

Activity 

SELF AWARNESS ANDD ATTENDANCE: Do you rcnch duty on time? And also reach your work place on time? 

Do you know rules, regulations, policics & procedures of the Institution. 
Do you take leave only with prior permission of your HOD ? When unplanned lecave is taken do you inform you HOD or Administrator ? 
Do you follow rules of Uniforms, 1-Cards ? Do you take interest in personal Clothinggrooming of hairs/Shaving (only males) 
Overall observations of HOD/ Reporting Oficer (Very Good, Good, Fair, Average and below average) ATTITUDE TOWARDS CO-WORKER 
Are your coopcrative to the needs of your colleagues? Arè you receptive to the needs of your colleagues ? Are you sincere to the nceds of your colleagues ? Do you motivate your colleagues ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair, Average and below average) ATTITUDE TOWARDS PUBLIC / PATIENTS Are you cooperative to the necds of the public (Patients, Parents, Business Associates, Vendors, Well wishers of the Institute) ? Are you cheerful when you meet the public, Patients? Are you tactful during your interactions with the public, Patients ? Do you develop good communication with the public, patients during your interactions with them ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair, Averagd and below average) STAFF I STUDENT RELATIONS -
Do you have the ability to engage, motivate, supervise, and effectively work with your collcagues ? 

Do you have the ability to engage, motivate, supervise, and effectively work in the interest of students ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair, Average and bclow average) PERCEPTIVITY AND SENSITIVITY -
Are you perceptive to the nceds of the students, faculty and Institutional needs ? 
Are you sensitive to the nceds of the student, faculty and Institutional nceds ? 

DEPENDABILITY -

Overall observations of HOD/ Reporting OfMcer (Very Good, Good, Fair, Average and below aven1ge) 
Do you carry through your task /areas of management assigned to you in a responsible manner ? 

Overall observations of HOD/ Reporting Officer (Very Good, Govd, l'air, Average and below average) 

To be filled by 

|\ 

employee 
Yes/No/NA 

yes. 

yes 

yes 
yes 

To be filled by Head of Department Reporting Officer 
Observations of HOD/ Reporting Oficer 

PJAe 



7. 

8. 

9 

10. 

11. 

12. 

13. 

14. 

INITIATIVE -

Do you take self-driven initiatives to improve your work ? 

Do you offer suggestions to the responsible authorities offering 

suggestions for improvements in work practices ? 
Do you lend assistance to your co-workers voluntarily? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
RESPONSE TO SUPERVISION 

Do you positively respond to any instruction, guidance, correction 
and discipline by your superiors ? 
Do you have respect to your superiors ? 
Overall observations of HOD/ Reporting Oficer 
(Very Good, Good, Fair, Average and below average) 
JUDGMENT / DECISION MAKING 

Do you have the ability to indentify, analyse the problems and 
plan cffective solutions ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
METHOD OF EXPRESSION -

Do you have the ability and ease in expressing ideas, opinions and 
information clearly and accurately, both orally and in writing ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
POTENTIALITIES 

Do you have the talent, ability to respond to training or ambition 
for growth 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
INNOVATION AND CREATIVITY 
Are you innovative and creative in your taskes ? 

Overall observations of HOD/ Reporting Officer 

(Very Good, Good, Fair, Average and below average) 

JOB KNOWLEDGE -
Do you possess good knowledge of your daily work for all aspects 

of the job to perform your job functions satisfactorily 

At the end of the day do you report your whole day work to your 

superiors ? 
Do you maintain proper work record of your Department? 

Do you see the maintenance of equipments, machinery, Kits, 

Vehicles, Cleanliness of vehicles, Department, laboratories ? 

Do you meet work standards and complete all works always on 

time and focus on your work only ? 

Do you require constant supervision, or follow up to complete the 
given task ? 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 

RELATED ACCOMPLISHMENTS 

Do you give contributions or efforts beyond generally assigned 
responsibilities ? 
Overall observations of HOD/ Reporting Officer 

(Very Good, Good, Fair, Average and below average) 

Signature of Ehployee 
Date: 

Yes 

es 

yes 

Name &Signature of Reporting 
/Officer(A.O/Registrar/Med. Supdt/Principal) 

Da�e: 

RevieWing A¥thority 
Date: 

es 

PRÍNCIPAL, 

PRINCIPAL 
Aatiwala College of Educational 

Scieaces, Nashik 

Motiwala Cullege c! Fduc: tiona! 
Scirns, Nashik 
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MOTIWALA EDUCATION AND WELFARE TRUST'S 
MOTIWALA (NATIONAL) HOMOEOPATHIC MEDICAL COLLEGE & IOSPITA, AND 
F.G. MOTIWALA PG. INSTITUTE OF HOMOEOPATIY & RESEARCH CENTRE, NASHIK 

Ph. (0253) 2351693/23548 19 Enmail :- mhmcl@hotnail.com Website ;- www.mhme.org.in 

(Admin Staf 
Name of Institute : 

General Information 

2. Designation 

1. Full Name of Employee 

4. Date of Birth 

6. 

3. Date of Joining 

Contact No. 

5. Permanent Address 

7. Qualification 

9. Typing Course 

Sr.No. 

SELF PEREORMANCE APPRAISAL FORM-20 2\ -2022 

1. 

10. Org. Strength : 

2. 

Acount Sta Clerk/ Lab, Assist./ lub Centre/ Tecbnician/ Nursing/ Paramedical Statl% Liberian) 

3 

4 

5 

MotfwalaNaional) ometo pathic. .Medi cal. 
Cellege Nashik. 

Sr.No. 

8. Computer Knowledge : S. 

..Kamdi 
(Sumame) 

Lab. AS.k.... 
: In the Institution 

: 94l.03I!98.s.. 

: Mob. 8R0SIg9.02 
:b:.A... 

: Marathi. 

Hraman. 

wpm, 

: Motjo...cellkAR. Staff...QuastY, Motiwala 
NagSetRY.GansNA..kik.Road.Nsik. 

Do you know Vision & Mission of the Trust ? 

Astrument 

(Name) 

11. Your brief current Job responsibilities : 

Do you know what is expected of you at work ? 

Maintoining 
of patheloy lab 

Distsibutoy of 

Org, Assessment 

Age :39. 
In the Present Post: 

Department: Ptholo99. 

Do you have the opportunity to do what you do best every day ? 

During this assessment year, have you made any good changes in yourself7 
If yes, which? If no why? 

Work/ Job responsibility 

clee-nirg 

Residence 

English 

(Father's/Husband's Nane) 

Does you senior, or someone at work, seem to care about you as a person? 

Ramj. 

NON-TEACHING 

clring frnchcals. 

Instrament 

Passing Year :94.lo7l209 

wpm, 

chimicls, reagns and 

.. 

Yes / No 

yes 

Percentage of timely 
work completion 
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Note :- Below mentioned activities may not be applicable to all categories of employee in all cases, Employ ees 
specific remark against each activity and in the overall Observation column assessment has to be done in 

have to mention carefully Yes/NoNA which Head of Department / Reporting Officer have to verifv and give 
five points scale i.e. Very Good, Good, Fair, Average and below average. 

Sr. 
No. 

1 

2. 

3 

4. 

Assessmnent Report regarding ability and character of employee 

6. 

SELF AWARNESS AND ATTENDANCE : 

Activity 

Do you reach duty on time? And also reach your work place on 
time? 

Do you know rules, regulations, policies & procedures of the 
Institution. 

Do you take leave only with prior pernmission of your HOD? 
When unplanned leave is taken do you inform you HOD or 
Administrator 
Do you follow rules of Uniforms, I-Cards ? 

Do you take interest in personal Clothing/grooming of 
hairs/Shaving (only males) 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
ATTITUDE TOWARDS CO-WORKER. 
Are your cooperative to the needs of your colleagues ? 
Are you receptive to the needs of your colleagues? 
Are you sincere to the needs of your colleagues ? 
Do you motivate your colleagues ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
ATTITUDE TOWARDS PUBLICI PATIENTS 
Are you cooperative to the needs of the public (Patients, Parents, 
Business Associates, Vendors, Well wishers of the Institute) ? 
Are you cheerful when you meet the public, Patients ? 
Are you tactful during your interactions with the public, Patients ? 
Do you develop good communication with the public, patients 
during your interactions with them ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
STAFF / STUDENT RELATIONS -

Do you have the ability to engage, motivate, supervise, and 
effectively work with your colleagues ? 
Do you have the ability to engage, motivate, supervise, and 
effectively work in the interest of students ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
PERCEPTIVITY AND SENSITIVITY 
Are you perceptive to the needs of the students, faculty and 
Institutional needs ? 
Are you sensitive to the needs of the student, faculty and 
Institutional needs ? 

Overall observations of HOD/ Reporting Officer 
DEPENDABILITY -
(Very Good, Good, Fair, Average and below average) 
Do you carry through your task / areas of managemnent assigned to you in a responsible manner ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair, Average and below average) 

To be filled by 
employee 

Yes/No/NA 

Yes 

ye 

yes 

yer 

y 

y 

yg 

To be filled by Head of Department/ Reporting Officer 
Observations of HOD/ Reporting Ofnoer 
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7 

| 8. 

9. 

10 

11. 

12 

13 

14. 

INITIATIVE -

Do you take self-driven initiatives to improve your work ? 
Do you offer suggestions to the responsible authoritics offering 

suggestions for improvements in work practices ? 
Do you lend assistance to your co-workers voluntarily ? 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
RESPONSE TO SUPERVISION -
Do you positively respond to any instruction, guidance, correction 
and disciplinc by your supcriors ? 
Do you have respect to your superiors ? 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and bclow average) 
JUDGMENT / DECISION MAKING -
Do you have the ability to indentify, analyse the problems and 
plan effective solutions ? 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
METHOD OF EXPRESSION. 
Do you have the ability and ease in expressing ideas, opinions and 
information clearly and accurately, both orally and in writing ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair. Average and below average) 
POTENTIALITIES 
Do you have the talent, ability to respond to training or ambition 
for growth ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
INNOVATION AND CREATIVITY 
Are you innovative and creative in your taskes ? 
Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
JOB KNOWLEDGE -

Do you possess good knowledge of your daily work for all aspects 
of the job to perform your job functions satisfactorily ? 
At the end of the day do you report your whole day work to your superiors ? 
Do you maintain proper work record of your Department ? 
Do you see the maintenance of equipments, machinery, Kits, 
Vehicles, Cleanliness of vehicles, Department, laboratories ? 
Do you meet work standards and complete all works always on 
time and focus on your work only ? 
Do you require constant supervision, or follow up to complete the given task ? 

Overall observations of HOD/ Reporting Officer 
(Very Good, Good, Fair, Average and below average) 
RELATED ACCOMPLISHMENTS -
Do you give contributions or efforts beyond generally assigned 

responsibilities ? 
Overall observations of HOD/ Reporting Officer (Very Good, Good, Fair, Average and below average) 

Signature of Employee 
Date: 

ye 

ys 

y 
ys 

yes 

Nam Signature of Reporting officer(A.O/Registrar/Med. Supdt./Principal/) Date: 
peINCIPA.. 

otivaagNÀShfk Reviewing Authority 

DateRINCIPAL Motiwala Collrge of Fducatioma) Scien: S. Nasho 

oE Eavcation�! 
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students Understood 

5) Effectiveness of the Lecture 
Motivating/ Encirclement & Student 

interaction Questions from / to Students Rewards/ 
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5. P.P.T. 
4. O.H.P, Slides etc. 
3. Models/ Etc. 
2. Posters 
1. Black Board 

Use of A/V aids 
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5. Gestures and Eye Contact 
4. Audibility 
3. Diction 
2. Language flow 

2] Language: 1. Choice of Words 
1] Personal Presentation (Personality) 
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Facts and concepts Projected 
Balance Between Depth & Extent 

Depth of the matter and Extend at the matter 
Logical Sequence: Concomitant flow Conclusion 

Evidence of the matter Sequential flow 
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Evaluation form 
Motiwala College of Educational Sciences, Nashik- 422 012 

Logical Sequence: Concomitant flow Conclusion 
Evidence of the matter Sequential flow 

Observation Related to 

05 

04 
03 
02 
01 

No. 
Sr. 

Teaching Experience: _\0 ys 
Educational Qualification: 1.A (Eng),M. ¬d., seT, LLB 

Name:y 



2 3 4 

Sign. & Name: 

5 

Marks obtained 
3 

36 

9 

eogreph1 Class: 

Sub: 

Total - 100 

Total 50 46 

H6 Total - 50 

Observation of the Evaluation 

b] Observers impression 
a] Checked if students Understood 

5) Effectiveness of the Lecture 

Motivating/ Encirclement & Student 
interaction Questions from / to Students Rewards/ 4] Students Response: 

P.P.T. 
O.H.P, Slides etc. 

5. 
4. 
3. Models / Etc. 
2. Posters 
1. Black Board 

Use of A/V aids 

5. Gestures and Eye Contact 
3] Teaching Tools: 

4. Audibility 
3. Diction 
2. Language flow 

2] Language: 1. Choice of Words 
1] Personal Presentation (Personality) 

Communicating skills 50 marks 

Facts and concepts Projected 
Balance Between Depth & Extent 

Depth of the matter and Extend at the mnatter 
Logical Sequence: Concomitant flow Conclusion 

Evaluation form 
Motiwala College of Educational Sciences, Nashik- 422 012 

Evidence of the matter Sequential flow 

\oyers 

Observation Related to 

05 
04 
03 
02 
01 

No. 
Sr. 

Teaching Experience: 
Educational Qualification: M9. MÊ sEi. LLB 

Name: A:ssl .prot. nenenra Chaikeood 

10 



O
 

ther
 qui 

cla
nce

 

206
, 

20, 201
, 

2lo
, 

21
2: 

les
so

ns
 

1 

()
 

208 

21| Red
ig 

abs
enc

e 

2 2 
2o5 

Com
sclin

g 

qr
an

ye
m

en
t 

O
 

204 
Gu

ida
nc

e B.E
d al
 

te
rn

cH
ve

 

S.Y. 

Mes 

I do
 

an
 

11L ICT
 

one
 

Ma
nth

 
one

 
mo

nth
 |o

5
IT

 

B.E
d |o
 F.Y

. 

the 
pr

ni
p.

 
Pe

rm
iss

ion
 oF

 

|wi
th 

pi
"r tu

kin
g 

lea
ne 

is
 

don
z 

be
fo

re 

pre
vio

us
 

yea
r 

the 

Le
ct

ur
es

 

No. 

Pr
ac

tic
al

 

Sr. 

dur
ing

 

Cl
ass

 

Ta
ug

ht in
 

the 
Yea

r 

Per 
mo

nth
 taug

ht 

du
rin

g 
ab

sen
ce

 or
 

lea
ve

 

co
m

ple
tio

n, 
mi

sse
d Ste

ps 
tak

en for Su
bje

ct 

B
] 

Te
ach

ing
 Bl) 

7]
 

Un
ive

rsi
ty 

Ap
pro

val
: 

Ye
s/N

o 

Ap
pro

ve
d as: 

6]
 

Date 

of
 

Join
ing

: 

Io9
| 14

 
In

 
the 

Ins
titu

tion
: 

-.
0.

20
.1

.4
.. 

Ass>
. 

PM
..D

ate
 

(3-
05-

1S 

Sta
tus

: 
Pe

rm
an

en
t/T

em
po

ra
ry

 
In

 
the 

Pr
es

en
t 

5]
 

Po
st:

.1
/2

4l
4 

4]
Q

ua
lif

ica
tio

n/
Sp

ec
ial

iza
tio

n:
 

---.
 

A
ss

I.S
.IA

N
I..

.P
R

9.
£E

SS
Q

R
...

D
ER

L.
.. 0:£
. 

M
.A

..M
.E

..S
E

I..
..T

eI
,.D

SM
,.L

L
b.

 

3)
 

Date of
 

Birh
/Ag

e: 

-..
Ql

40
6.[

JI8
L.

. 

Ph
on

e No. 
: 

M
9D

IL
E

..N
O

.:.
.9

92
24

9.
07

05
. 

2]
 

Ad
dre

ss:
 

1]
 

Full
 

Nam
e: 

A
] 

Ge
ner

al 
In

fo
rm

ati
on

,, 

RL
O

TN
Q

-1
3,

D
A

IIA
LR

A
Y

..N
A

A
A

R,
A

M
RV

D
H

O
M

.P
aN

SH
A

V
A

TI
 

M
x.

M
A

H
EN

D
RA

...A
IR

A
M

A
N

..G
A

IK
M

A
D

.. 

(Fo
r 

Te
ac

hin
g 

Sta
f) 

Pe
rfo

rm
an

ce
 

Ap
pr

ais
al 

Re
po

rt- Self
 

ALA C
O

 

SC
 

uCA
TIO

NA
L 

We
bsi

te: 
ww

w.
mc

es.
org

. in
 

Te
l.:+

91
-2

53
-2

35
16

93
, 

253
481

9 
Em

ail
-m

ot
iw

ala
co

lle
ge

@
gm

ail
.co

m
, 

M
OT

IW
AL

A 

CO
LL

EG
E 

of
 

cd
uc

at
io

na
l 

sc
ien

ce
s, 

N
as

hi
k.

42
20

12
 

M
oti

wa
la 

Ed
uc

ati
on

 

W
elf

are
 

Tru
st 's

 
Na

shi
k 

qnd 

con
ce r

n 

ac
iv

itj
es

 of
 

ths 

su
aje

s. 

I 
gid

e all the Biy.
 

G-Ed
 

sh
ue

ns
 for 

arT
dng

e man
t 

A
lt

er
n

u
iv

e 

De
sig

na
tio

n/D
ep

art
m

en
t: 

Ap
pr

ais
al 

-
(20

20- 202
1) 



iv] 
Co

ndu
ct of

 
Ex

am
ina

tio
n: 

ii] 
As

ses
sm

ent
 of

 
Hom

e 

As
sig

nm
en

t: 

le
s.

.te
x.

al
..:

E
.a

pe
rs

. 

aPre
r 

Setin
g: . 

B£
d,

.M
.£

s4
..M

.A
..E

du
ca

k1
h.

N
sM

...l
:C

M
_o

pe
n.

yh
iv

ex
si.

 

ntl
 

Eva
lunt

ion:
 

..Y
.a

n.
S

D
29

.I
nB

ex
na

l.
..V

al
ua

te
n.

..l
o T

O
 

I|2 

2)
 

De
tail

 of
 

Pa
rti

cip
ati

on
 of

 
Fo

llo
wi

ng
: 

2019
 -2

0 2018
 

-19
 

2017
-1

8 
1)

 
Regu

larity
 and 

Punc
tuality

:/CL,
 

C
L

 

M
L

 

EOL
 

C
] 

Ge
ner

al 

A
iY

H
s. 

3.
 

Co-
cur

ricd
ar 

Achv
iHey

 : 
Sara

l 

Por
tel Wor tor yumi

o 

coll
kge

. I(T 

BuH
hes 

-
Prai

cals
 -

aocie
 

seri
eel Rem

adia
l 

Teuc
hin, and 

(oun
sebn

g. Pra
ical

 

orie
nkat

ian an
 

guid
ane

 Reg
ular kcka

res 

cond
ucte

d es
 

per ing 

Plan
ning

  Ere 
calio

g 

lo7
. |

o7
. 

2 

done i
n 

me. 
A

 
the QorK

 is
 tab

lk 

S.N
. 

W
ork

/Jo
b 

Re
sp

on
sib

ilit
y 

com
ple

tion
 

Per
cen

tage
 of

 
time

ly work
 B3) You

r 

brie
f 

cu
rre

nt dail
y job 

Re
spo

nsi
bil

itie
s: 

4 

>eog
mpy

 lo. Jes loo/.
 

3 

lo/. Ye
s 

2 

Yes IC
T. 

Yes 

Yes
. 

(00
7. Yes 

N
 18

 

19
 Sr. No. Cla
ss 

Sub
jec

t 

201
7-

Tau
ght by

 
m

e 

201
8-

Tau
ght

 by
 

m
e 

20
 

20
19

-T
au

gh
t 

b 

Last Thre
e 

year
s 

M/
Wi

tho
ut pay -3

 at
 

Las
t 

Yea
rs 

Res
ult of

 
the 

sub
ject

: 

(Pe
rce

nta
ge)

 



3 

A
J 

Ple
ase

 

Giv
e 

a 
Sho

rt 

Ac
co

un
t of

 
You

r 

Co
ntr

ibu
tio

n T
o 

G
] 

Ex
ten

sio
n 

Wo
rk/ 

Co
mm

un
ity

 

Se
rvi

ce 

-

E
] 

D
] 

De
tai

ls of
 

Se
mi

na
rs,

 

Co
nfe

ren
ce

s 

Sy
mp

osi
a 

Or
ga

niz
ed

: 

Tit
le O

f 
The 

Pr
oje

ct 

Nam
e of

 
fun

din
g 

Ag
enc

y 

D
ur

at
io

n 
In

st
itu

tio
na

l 
Pr

og
re

ss
 

C
] 

Lev
el 

B
em

in
s. 

B
] 

No. O
f 

Pape
rs 

Pres
ente

d/ 

Pub
lica

tion
: 

CO
ne

.eS
eL

Lh
. 

pc
up

es
..p

uh
lis

he
ga

tN
aia

ns
 

b)
 

At
ten

da
nc

e 

&
 

Co
nt

rib
ut

io
n:

 

a)
 

A
] 

F]
 

Re
se

arc
h 

Co
nt

rib
ut

io
n Inc

lud
ing

 

oth
er 

cou
rse

s of
 

oth
er 

un
ive

rsi
ty.

 

Pa
rtic

ipa
tio

n of
 

wo
rks

ho
p, 

sem
ina

rs, 

sym
pos

ia. 

De
tai

ls 

abo
ut 

ref
res

he
r 

co
ur

se
s, 

or
ien

tat
io

n 

att
en

de
d, 

.le
s.I

ha
ve

 
aHen

ded 
Je

s..
I..

ha
xs

..p
ar

isi
ga

ke
e. 

E
] 

Im
pr

ov
em

en
t of

 
Pr

of
es

sio
na

l 

Co
mp

ete
nc

e 

e]
 

Re
me

dia
l 

Te
ach

ing
 / 

Stu
de

nts
 

Co
un

sel
ing

: --

Ye
s..

I. Inc
lud

ing
 

Bo
oks

, 

Rc
adi

ng
 

M
ate

ria
l, 

La
bo

rat
ory

 

Ma
nua

ls Etc. 

d]
 

Ev
alu

ati
on

 
Me

tho
d: 

.fX
Am

.. 

b)
 

Teac
hing

 

Meth
ods:

 . 
Le

ck
ure

.M
a 

th
e4

,.E
sp

la
nu

io
n,

..U
a.

ot
..e

ch
ns

lu
gy

. 

IC
I..

pr
ac

H
sa

...
in

..I
s.

. Lab.
 

A
] 

Desig
n of

 
Curi

culu
m: 

-.A
cH

Ye
..a

rH
SI

a 

Ho
n..

in.
..a

ga
bu

s..
de

va
lop

ma
nt.

 

c]
 

D
] 

De
tai

ls of
 

Ev
alu

ati
on

/C
on

tri
bu

tio
n in

 
Te

ach
ing

 

Pat
ent

 

Tak
en,

 If
 

Any Giv
e 

Bri
ef 

De
scr

ipt
ion

: 

Re
sea

rch
 

Pro
jec

ts 

Co
nc

ern
 

Pan
el wit
h 

Co
nv

en
er

 
nam

e: 

Di
sse

rta
tio

n 

Wor
k 

La
bor

ato
ry 

Ex
per

im
ent

s: 



wel tor 

imc
har

ge 

4 for Jast
 

ye
ars

 I 
hav

e been
 

Qox
ig 

ay
 

on
 

IT
 

LL
b. 

bJ
 

Rela
ted Your 

Dev
elop

men
t 

:-N
alu

n.k
an

ly.
. 

eike
d 

inl
ern

a 
H

on
s.

.o
nj

en
tt.

.a
T

N
gs

..M
H

M
C

 
.cu

cd
op

na
n 

a.
tc

hi
ng

-..
C

m
je

ln
ijt

..a
nd

.a
lie

 
Com

pke 

L
ha

.p
as

se
d.

C
I�

I.
ex

um
..

to
r.

.t
he

 

.n
IS

H
A

I.
 

MaM
c 

D
ac

s.
.Q

U
ns

na
n.

M
itx

o 
Iat

hin
g 

a]
 

Dir
ect

ly 

Rel
ated

 T
o 

Col
lege

: 

bi
ke

nk
en

en
y.

nl
. 

vdlu
nku

rily
 

JOI
K. n.I
s H

A
 

T
O

 

qhd 

K
] 

Vo
lun

tar
y 

Ac
tiv

itie
s 

Un
de

rta
ke

n 

Plea
se 

Spe
cify

 

c]
 

Su
gg

est
ion

s for 
Im

pro
ve

me
nt:

 

c 
las

s. 

b]
 

Di
ffi

cu
ltie

s 
Fac

ed:
 T
a 

sk
dy

a 

big 
ch

all
en

g..
 

a]
 

Ac
hie

ve
me

nts
: -

Be
in�

..a
n..

ass
isk

nt.
.Q

uh
ess

ce 

Iha
se.

 

pa
sse

dll
k in

 
fis 

Sta
te 

Bri
ef 

As
ses

sm
en

t of
 

You
r 

Pe
rfo

rm
an

ce
 

Ind
ica

tin
g 

J 
Ge

ne
ral

 
Dat

a 
I| 

A
ss

es
sm

en
t 

Ste
ps 

Tak
en B

y 
You for the 

Ev
alu

ati
on

 of
 

the 
Co

urs
e 

Pro
gra

m 

tau
ght

: 

Co
mm

itte
es

 on
 

Ed
uc

ati
on

 

and 
Na

tio
na

l 

De
ve

lop
me

nt 

E
] 

Me
mb

ers
hip

 

/Pa
rtic

ipa
tio

n in
 

Bod
ies 

D
] 

Stud
ents

 

Wel
fare

 and 
Dis

cipl
ine:

 -[H
ost

el, 

Sp
ort

s, 

Ga
me

s, 

Cu
ltu

ral
 

Ac
tiv

itie
s ] 

I 

arr
un

ge
 

ha
xh

an
dt

ed
an

i.
 8oc

ial 
sew

ice
 

ac
iv

iie
s. Va

nou
s 

Co
-cw

si 

cul
ay ane 

C
] 

En
ric

hm
en

t of
 

Ca
mp

us Lif
e: 

B
] 

Co
-C

ur
icu

lar
 

Ac
tiv

ity
: 

-In
ch

az
ye

af 
Ca

cw
ina

las
, 

Au
isi

iet
. 

CP
lan

nin
g a

n 
Ex

eca
hon

 

-A
t..

M
ai

da
a 

B
ie

ne
sN

as
hi

k.
 

A
] 

Co
lleg

e 

Ins
titu

tio
n 

Un
ive

rsit
y: 

Ple
ase

 

Giv
e 

a 
Sh

ort
 

Ac
cou

nt of
 

You
r 

Co
ntr

ibu
tio

n lo
 

H
| 

Pa
rti

cip
ati

on
 in

 
Co

rpo
rat

e Life
 -

Sim
ila

r 
Ac

tiv
ity

: 
Ot

he
r 

B
] 

Pos
itio

n 

Held
 

Le
ade

rsh
ip 

Play
ed In

 

i]
 

Na
tion

al 

Lit
era

cy 

Mi
ssi

on
: 

ASE
R 

CAn
nua 

sk
tus

. 

2ol6
 

Org
aniz

atio
n 

Link
ed With 

Ex
ten

sio
n Work

 
Nat

ion
al 

Ser
vic

e Role
 S 



ice Schen c] Relatcd To Sociey : -I..aAng.ca...plan..ha.BocisStisee -..acHYity.tox....£d.Sdenls 

LÊ Soft skills: 

Quality 

Intellectual ability 
Intellectual maturity 

Leadership potential 
Ability to go along 
with others 

Written skill 
Oral skill 

Creativity/imagination 
Total 

M] Verification of Factual Data: 

Exceptional 
10 (Points) 

e] Research Contributions: 

b) Teaching: -.Use..o..pPI,..araye..Discusighs.. 
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ajGeneral information: -Ty..te..krily..ctkcávnss.in..my 

Grade 

Date: 23 l°J]2024 
Faculty/Teachers 
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Excellent 

e| Details of lnnovations, Contribution in Teaching: -.0se.otechnology.dn..ICIEton ken 
dj Improvement of Professional Competence: -.AHen..JaxiQS..rogrumng1.ane...agsh 

Put Tick mark in the appropriate Box (V) 

Good 
7 

] Extension Work /Community Service: --. Aosia.Sexise. AeHviky. 

Average 
(Points 6 (Points) 

Very Good 

iHen..one.TeNTth...papea... 
&l Participation in Corporate Life: -.Achdy.-paricipat..hNazias..grgmnee 
A) Self Appraisal grade to be given by the teacher himself/herself bested on the 

overall performance report. 

teaching mehodela 
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Below 

Average 
5 (Points) 
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Signature 

below Average 

of 



{ "type": "Document", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }

