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[ NON-TEACHING ]

MOTIWALA EDUCATION AND WELFARE TRUST’S

MOTIWALA (NATIONAL) HOMOEOPATHIC MEDICAL COLLEGE & HOSPITAL AND
F.G. MOTIWALA P.G. INSTITUTE OF HOMOEOPATHY & RESEARCH CENTRE, NASHIK
Ph. (0253) 2351693/2354819  Email :- mhmcl@hotmail.com  Website :- www.mhmc.org,in

SELF PERFORMANCE APPRAISAL FORM -20.>) -2072.

Admin Staff/ Account Staff/ Cler Assist./ Hub Centre/ Technician/ Nursing/ Paramedical Staft/ Liberian

Name of Institute :- J)/Cf’ﬂ‘o &/q, (.N atfona [).. 1o moeopadtiC  plecls ey
Collede.. .o HoSPHEL 4. 2.6 p)otiedsls pg. gak of 11074

Resea~ch  Contr NaS&IC

General Information

1. Full Name of Employee : ..éﬂ.u&ff ........... HSlendya 5/“ okl
(Surname) (Name) (Father’s/Husbanti’s Name)
2. Designation 2 {;bm} 7797....  Department : Libya Ly RN
o 3. Date of Joining . In the Institution : .§ /& /.QF‘“IH the Present Post : /25523 (ent
4. Date of Birth : .Qi.:‘.ﬁ‘.ﬁ:.fﬂg.?:.. Age 39
5. Permanent Address  : Room.. .Ne:0.4,.. et inela. [e/leac.. Stalt
Qlavters, . maotivela.. M., ALt B
6. Contact No. : Mob. 29.2200101€ Residence : 20504264771,
7. Qualification ol Ml Passing Year : 200
8. Computer Knowledge : . N/.S:. 0 .ff?.L.’.‘.Cﬁ ..........................................................
9. Typing Course : Marathi. ...... ... wpm, English ....~..... wpm,
10. Org. Strength :
Sr.No. Org. Assessment | Yes/No
1. | During this assessment year, have you made any good changes in yourself / e .|
If yes, which? If no why? .. 7-0......Semvee . LOSTFve k) Aedicase .
b 0VIGs. ... . Tkttt Devele Procntt. [ L1 hcasy ).
a 2. | Do you know Vision & Mission of the Trust ? [ :,ngw
3. | Do you know what is expected of you at work ? o
4, Do you have the opportunity to do what you do best every day ? o Jes
| 5 Does you senior, or someone at work, seem to care about you as a person? B _ zf eg __ ‘

I'1. Your brief current Job responsibilities :

Sr.No. | Work / Job responsibility Iﬁceﬁage_ oﬁ@‘
o . work completion
| Y [ Civen)oation 0F Ropts , f—/ﬁﬁi%&___ 8of |
) (’fOSJ’f'ff-f'('a_er}rn 4 Lefalouging, GO(

‘ 7 ’ - e — : -
B 5? __{Dfo_y-,o g,(q Maua{ofxzwvamzl.__ | _QJ) |

dr s i i) /."})rv?é\/} Hecery | _g¢)__,

<20/ o C‘;L_L'G_k.L,ﬁL‘ij Qosler]|  €6) _
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Note - Below mentioned activitje

Sr.

No.

I

i egories of employee in all caseg.
s may not be applicable to all catego

and character of employee

Empl,
i . Yee
: orting Officer have to verip b
have to mention carefully Yes/No/NA which Head of Department ftl:e:’ l:olllllg'll'l assessment has o b, :l' Biv,
specific remark against ench nctivity and in the overall Observa 0a ‘ one
five points seale i.e, Very Good, Good, Fair, Average and below average.
" To be filled by To be filled by Head_u‘fi),‘f,‘,;,;‘-,ﬁ-e-m.
Activity employes Reporting Ofl‘u:_er
~ Yes/No/NA | Observations of |'|0|_:£Ee_p£u_-_n:|_;§bmm |
SELF AWA_]_{_NESS_ANI)_ ATTENDANCE :- ] T ==
Do you reach duty on time?

Do you motivate your colleagues 7

_ £¢ and below average) '
_| ATTITUDE TOWARDS PUBLIC / PATIENTS

STAFF / STUDENT RELATIONS -

| DEPENDABILITY -

And also reach your work place on
time?
Do you know rules, fegulations, policies & procedures of the
Institution,

Do you tke legve only wi

| es

/e

th prior permission _ut_‘ym? HOD ?

When unplanned leave

i taken do you inform you HOD or
Administrator

Do you follow
Do you take

—_— ]

rules of | Iniforms, 1-Cards 7

interest in personal Cloth ing/grooming of
h:'limf.‘ﬁ_hu\-ing (only mules)

Overall cﬁerviﬁnns of |

(Very Good, Good, | air, Average and below average)
ATTITUDE TOWARDS CO-WORKER -
_ Are your cooperative (o the needs of your colleagues 7
| E\r?,\zu_m_'éﬁl_ivc to the needs of your colleagues ?

Are you sincere (o the needs of your colleagues ?

10D/ Reporting Officer

Overall observations of HOD/

Reporting Officer \
(Very Good, Good, F air, Avera

\

Are you cooperative 1o the needs of the public (Patients, Parents,
Business Associates, Vendors, Well wishers of the

5 / Institute) ?
Are you cheerful when You meet the public, Patien

ts ?
Are you tactful during your interactions with the public, Patients ?
M it fleniuillei 2]

Do you develop good communication with the public, patients
during your interactions with them ?

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Avery,

8¢ and below average) \

Do you have the ability 1o engage, motivate, supervise, and
effectively work with your colleagues ?

Do you have the ability to gnwﬁw
effectively work in the interest of students ?

Overall observations of HOD/ iq;W'“—
(Very Good, Good, Fair, Average und below average)

PERCEPTIVITY AND SENS

SITIVITY .

. : ———
Are you perceptive to the needs of the students, luculty and

——

Do you carry thi"n[agh your tusk / areas of m
You in a responsible manner ? o
Overall observations of HOD/ Reporting Officer =

(Very Good, Goud, Lair, A\'-:mgg-

anagement ah;l_éﬁl;d_l‘[;_ e

T
15 -

ey
\J 45 ’

und below average)

_—_"‘————-——-_._ =
'_'-1'\———______‘_\_‘_ _‘_‘_‘_--___\_‘_\__-‘___ -
Institutional needs ? o \\)i
Are you sensitive to the needs of the student, faculty ang = s B
Institutional nu:d.‘s 'E‘_ T — s O ‘}(.3 -
Overall observations of HOD/ Reporting Officer D e L N
(Very Good, Good, Fuir, Averuge }tl_\dl}c_l_q\_vﬂ,-cﬁ,gﬂ —



9.

INITIATIVE -
Do vou take self-driven initiatives to improve your work ?

Do you offer suggestions to the responsible authorities offering
| suggestions for improvements in work practices 7

I Do vou lend assistance to your co-workers voluntarily 7
Overall observations of HOD/ Reporting Officer

(Very Good, Good, Fair, Average and below average)
RESPONSE TO SUPERVISION - -

Do you positively respond to any instruction, guidance, correction

and discipline by your superiors ?

Do vou have respect to your superiors ?

Overall observations of HOD/ Reporting Officer
| (Very Good, Good, Fair, Average and below average)
JUDGMENT / DECISION MAKING -

plan effective solutions ?

Do you have the ability to indentify, analyse the problems and

!

Overall observations of HOD/ Reporting Officer
(Very Good. Good, Fair, Average and below average)

10.

METHOD OF EXPRESSION -

Do vou have the ability and ease in expressing ideas, opinions and
information clearly and accurately, both orally and in writing 7

Overall observations of HOD/ Reporting Officer
(Verv Good. Good. Fair, Average and below average)

11.

POTENTIALITIES

Do you have the talent, ability to respond to training or ambition
for growth ?

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

12.

INNOVATION AND CREATIVITY -

Are vou innovative and creative in your taskes ?

Overall observations of HOD/ Reporting Officer
(Verv Good, Good, Fair, Average and below average)

JOB KNOWLEDGE -

13.

Do you possess good knowledge of your daily work for all aspects
of the job to perform your job functions satisfactorily ?

Jed

At the end of the day do you report your whole day work to your

superiors ?
Do vou maintain proper work record of your Department ?

743

Do you see the maintenance of equipments, machinery. Kits,
Vehicles, Cleanliness of vehicles, Department, laboratories 7

" Do you meet work standards and complete all works always on
1ime and focus on your work only ?

"63

Do you require constant supervision, or follow up to complete the

1.

given task ?
Overall observations of HOD/ Reporting Officer

(Very Good, Good, Fair, Average and below average)

14. | RELATED ACCOMPLISHMENTS -

Do you give contributions or efforts beyond generally assigned

responsibilities 7
Overall observations of HOD/ Reporting Officer

| (Very Good, Good, Fair, Average and below average) a

-Sig;;alu‘i"e:ﬁﬂl' Bﬁ’pﬁﬁ?
Date:-

7
/ Mot

Datge:-

RevieWing AMhurily

Date:-

Y2

i

\“\l,'

ame-& Signafure of Reporting
Officer(A.O/Registrar/Med. Supdt./Principal/)

PRINCIFAL
la College of Educational
Scicaces, Nashi
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NON-TEACHING

MOTIWALA EDUCATION AND WELFARE TRUST'S

it MOTIWALA (NATIONAL) HOMOEOPATHIC MEDICAL COLLEGLE & HOSPITAL AND
R H- | F.G.MOTIWALA PG, INSTITUTE OF HOMOEOPATHY & RESEARCH CENTRE, NASHIK
N Voo I Ph, (0253) 2351693/2354819  Email == mhime Le@hotmail.com Website = www.mhme org, in

SELF PERFORMANCE APPRAISAL FORM —-20 2" 2007

(Admin Stafl Account Stall/ Clerk/_Lab, Assist./ Hub Centre/ Technicinn/ Nursing/ Paramedical Statl/ Liberian)
Name of Institute :- M‘)" r \-\\‘L\a (?‘j d'\i(\“l\) ) '“ O yNoHCo Pa"‘{’\i( ™ r‘\'; (o \

........................................................

olltge | paglic .

General Information

1. Full Name of Employee : aedy Ny taman. Pawdy
(Sumuame) (Name) (Father's/Hushand's Name)
2. Designation = L—.f.‘:‘?. JASLE Department : .?.‘.LH'.‘.?.\.?.QU .........
3. Date of Joining : In the Institution :............ In the Present Post @ ............
4. Date of Birth i b‘{lb?hggf Age ¢ 36
5. Permanent Address . tofiwehe Lon<ﬂ & Shaff . Quoctex 5 70} r W f'.“.\o
Nesal, SatUct - Gangapud Link. Resd [ Maskik.
6. Contact No. : Mob. 8885118402 RESIAENTE T coasnossmmnsnassananus
7. Qualification C B N s Passing Year : 040t 2010,
8. Computer Knowledge : T T T R G TR R R B
9. Typing Course : Marathi. ............ wpm, English ............ wpm
10. Org. Strength :
Sr.No. Org. Assessment e o __ Yes / No
1. During this assessment year, have you made any good changes in yoursell’/
0, WIICKT TE DO IET orovonunnnshummnmmsmnmmnsnse psnsin s o oo s s s s o Sa e s s s e o3
2 Do you know Vision & Mission of the Trust ? _ ~ €4
3. Do you know what is expected of you at work ? es
4 Do you have the opportunity to do what you do best every day ? ' NS
5. | Does you senior, or someone at work, seem to care about you as a person? ' N ¢ {

11. Your brief current Job responsibilities :

' Sr.No. Work / Job responsibility Percentage of timely |

: : . S ) work completion

V| Mauntoiming o d  clee-n N PR RS e A"y ‘
U =t B — ! -

of  podholegy loh -

v | piststbudlon of  Chamicnls, ¥eaqnts and 57/,

Ledb e ement clu-vn\nt_} peschends,

Page 1of 3




Assessment Report regarding ability and character of employee

Note :- Below mentioned activities may not be applicable to all categories (_’f e"(;'#’g::l;:vﬂlt;aj:;fm loyeg,
have to mention carefully Yes/No/NA which Head of Department / Bepor‘l‘“g . z::d Ry
specific remark against each activity and in the overall Observation column One j
five points scale i.e. Very Good, Good, Fair, Average and below average.

S ivi To be filled by To be filled by Head of D_ep_iﬁ,'ne'ml
Nr. Aty employee Reporting Officer
o.

Yes/No/NA Observations of HOD/ Repon@.;_;r,m(”

| 1. | SELF AWARNESS AND ATTENDANCE :-
Do you reach duty on time? And also reach your work place on

time? \f e

Do you know rules, regulations, policies & procedures of the

Institution. \, G/g

Do you take leave only with prior permission of your HOD ? \f RA S
| When unplanned leave is taken do you inform you HOD or \, 23
Administrator ? -
@you follow rules of Uniforms, I-Cards ? N [ _
Do you take interest in personal Clothing/grooming of ex
hairs/Shaving (only males) Y o .
Overall observations of HOD/ Reporting Officer

[ (Very Good, Good, Fair, Average and below average) ! -

' 2. | ATTITUDE TOWARDS CO-WORKER - Med
Are your cooperative to the needs of your colleagues ? Med
Are you receptive to the needs of your colleagues ? vyed
Are you sincere to the needs of your colleagues ? ~Ned
Do you motivate your colleagues ? veJ
Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

[ 3. | ATTITUDE TOWARDS PUBLIC / PATIENTS ex

[ Are you cooperative to the needs of the public (Patients, Parents,

Business Associates, Vendors, Well wishers of the Institute) ?

Are you cheerful when you meet the public, Patients ? ‘y 2 {

Are you tactful during your interactions with the public, Patients ? Ned

Do you develop good communication with the public, patients o

during your interactions with them ?

Overall observations of HOD/ Reporting Officer -

(Very Good, Good, Fair, Average and below average) _
4. | STAFF/STUDENT RELATIONS - o o e .

I | Do you have the ability to engage, motivate, supervise, and = =

effectively work with your colleagues ? \f A

| Do you have the ability to engage, motivate, supervise, and e _‘ - === B
effectively work in the interest of students ? ¥

Overall observations of HOD/ Reporting Officer e

.| (Very Good, Good, Fair, Average and below average)

5. | PERCEPTIVITY AND SENSITIVITY - Ny T ————————
Are you perceptive to the needs of the students, faculty and ‘——’—'_'—'_'—_ B
Institutional needs ? \f 6;5
Are you sensitive 1o the needs of the student, faculty and = == B
Institutional needs 2 V ":f
:::erall observations of HOD/ Reporting Officer T e ——aees

——_-—irx_(wﬂc and below average)

_6.__ DEPENDABILITY - \rr—_ = N
Do you carry through your task / areas of management assigned Lo ; _ N
You ina responsible manner 2 * s
Overall observations of i o —— —e=e e -

(Very Good, Got::l? ';s PTHO Reporting Officer

air, Average and below average)




INITIATIVE -

Do vou take self-driven initiatives 1o improve your work ?

e

" Do vou offer suggestions to the responsible authorities offering
suggcslions for improvements in work practices 7

Dz 1

Do you lend assistance to your co-workers voluntarily ?

224

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

RESPONSE TO SUPERVISION -

Do you positively respond to any instruction, guidance, correction
and discipline by your superiors ?

Y&

Do vou have respeet to your superiors ?

Yy ¢

Overall observations of HOD/ Reporting Officer
(Very Good. Good. Fair, Average and below average)

JUDGMENT / DECISION MAKING -

Do vou have the ability to indentify. analyse the problems and
|_plan eftective solutions ?

Overall observations of HOD/ Reporting Officer
(Very Good. Good. Fair, Average and below average)

METHOD OF EXPRESSION -

Do you have the ability and ease in expressing ideas, opinions and
|_information clearly and accurately, both orally and in writing ?

Overall observations of HOD/ Reporting Officer
| (Very Good, Good. Fair, Average and below average)

11.

POTENTIALITIES

Do you have the talent, ability to respond to training or ambition
for growth ?

Overall observations of HOD/ Reporting Officer
(Very Good. Good, Fair, Average and below average)

INNOVATION AND CREATIVITY -

Are you innovative and creative in your taskes ?

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

13.

JOB KNOWLEDGE -

Do you possess good knowledge of your daily work for all aspects
_of'the job to perform your job functions satisfactorily ?

At the end of the day do you report your whole day work to your
superiors ?

Do you maintain proper work record of your Department ?

Do you see the maintenance of equipments, machinery, Kits,
Vehicles. Cleanliness of vehicles, Department, laboratories ?

Do you meet work standards and complete all works always on
time and focus on your work only ?

Do you require constant supervision, or follow up to complete the
iven task ?

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

14.

RELATED ACCOMPLISHMENTS -

Do you give contributions or efforts beyond generally assigned
responsibilities ?

Overall observations of HOD/ Reporting Officer
(Very Good, Good, Fair, Average and below average)

N oondi

Signature of Employee
Date:-

Reviewing Authority

T PRINCIPAL
Motivg), College of Fducntionad

Dat

gf.’l\"'.-_.: & M

J \i:_-..‘_.

ignature of R
istrar/Med. Supdt./Principal/)

l‘l&’a?”?;ﬁ? ﬂ o

fic r(A.O/Reg
Date:-
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)

)
Motiwala College of Educational Sciences, Nashik- 422 012

Name: MJ [b hhamgl

Educational Qualification: 1.5 [\ = J SET fhd.
Teaching Experience: _ [€ Years qvey odl.
I

Evaluation form

sub: B.£d course (o2 - Contempo ‘
Tndian Educarion Gender & Soci

edu. Reseurch, £conomics, Commertce -
Class: FY Sy, gf

Sr. .
No. Observation Related to

Observation of the Evaluation

Marks obtained |

8 [7[6]5[4]3[2]1]

| 01 | Evidence of the matter Sequential flow

02 Logical Sequence: Concomitant flow Conclusion

\L 1|

03 | Depth of the matter and Extend at the matter

04 | Balance Between Depth & Extent

05 | Facts and concepts Projected

Total - 50

LAY A 5

Communicating skills 50 marks

1] Personal Presentation (Personality)

2] Language: 1. Choice of Words
2. Language flow
3. Diction
4. Audibility
5. Gestures and Eve Contact

U

3] Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc.
4. O.H.P, Slides etc.
o BT

\

4] Students Response:
interaction Questions from / to Students Rewards/
Motivating / Encirclement & Student

5] Effectiveness of the Lecture
a| Checked if students Understood
b] Observers impression

Total - 50

as

Total - 100 -

13 |

Sign. & Name: i

ASJL-Q]/‘-:‘}‘ Mahen Gcﬁl(wqu/



Motiwala College of Educational Sciences, Nashik- 422 012

. ) ” Evaluation form
Name: "D -MDL'L[A"mf B. Nitmal Sub: (pntemppscsy Indie Eclu (‘FT >
Educational Qualification: M. A, ( Econgmc ;-) M. £4. S’ET )"’A D {f!l{(/rjléﬂw'/ Receasch €y )

thal 3 = = o r -
Teaching Experience: |& ?eag_; 5 Shp. Economics  rro I"r\M EiCE f-!., fo‘/

Class:

e F-Y. £5Y.8 L—d_
Sr. . | =
N;. Observation Related to Observation of the Evaluation Marks.obtalned

10 ] 9 7 6|5 4] 321

01 | Evidence of the matter Sequential flow

| 02 | Logical Sequence: Concomitant flow Conclusion
03 | Depth of the matter and Extend at the matter
04 | Balance Between Depth & Extent

05 | Facts and concepts Projected

Total - 50

S8 ClC =

Communicating skills 50 marks
1] Personal Presentation (Personality)
2] Language: 1. Choice of Words
2. Language flow
3. Diction ~
| 4. Audibility
| 5. Gestures and Eve Contact
[ | 3) Teaching Tools: 1. Black Board
| Useof A/V aids 2. Posters
3. Models / Etc. -
4. O.H.P, Slides etc.
5. P.PT.
4| Students Response:
interaction Questions from / to Students Rewards/ N
Motivating / Encirclement & Student |

5] Effectiveness of the Lecture N I
a] Checked if students Understood | |
b] Observers impression

i Total - 50 he Totad = 45 /D
' Total - 100 - 55 flov

Sign. & Name: ;‘::,-,L, f Al —
g - = /I
/l{‘--?' lp,",_’(._‘ .,_C,.r,‘rg.}_".;-'ﬁ,_ _‘Z'Z‘:v<_‘"'
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Motiwala Colleg“e of Educational Sciences, Nashik- 422 012

Name: "D S\»\:\Qn\\\ M\'imu_\ avy

Evaluation form

Educational Qualification: 0. . U £ oV 0N-£4. eh.p. 5ET
Teaching Experience: | 6 oo\ (4

Sub:rij Conbrem PO

W\ Merhods

N.6-CA. & tNLBea

Toldun CAdncaywon
C" ﬂ CAuce C_E_h'e:\f\ﬂj {1 ¢ eat € IS

3 % .
-~ E(_(_.v(\(_.'{‘l"\\(_j C\u] {ommerqlt

RO Ristevy.

Sr.
No.

Observation Related to

Observation of the Evaluation

10

Marks obtained

T 6 5

4

01

Evidence of the matter Sequential flow

b2
03

| Logical Sequence: Concomitant flow Conclusion

Depth of the matter and Extend at the matter

04
05

| Balance Between Depth & Extent

Facts and concepts Projected

L SIS

Total - 50

Communicating skills 50 marks

[l ™
ke |

1] Personal Presentation (Personality)

{

2] Language: 1. Choice of Words
2. Language flow
3. Diction
4. Audibility
5. Gestures and Eye Contact

3] Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc.
4. O.H.P, Slides etc.
5. P.P.T.

4] Students Response:
interaction Questions from / to Students Rewards/
Motivating / Encirclement & Student

5] Effectiveness of the Lecture
a] Checked if students Understood
b] Observers impression

Total - 50/'?“

Total-100- [ G0 )

N
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Motiwala College of Educational Sciences, Nashik- 422 012
Name;j\:‘t- &w hq')n'\\ \\\\JUN\ ('3|I i

Educational Qualification: TP\ \V\—f.r\ SET, WD
Teaching Experience: \ b ML
U

Sr.

No.

01

Evaluation form

sub:1? (e "'\u“"?“ poeky Y \n,qL{ o £ ob\.\_{ u{ TR
Ay € il vl Rty s

Class

L1

o Y -
=21 TIAE

?S? MQ’HJ’:(”" §= e {-nhﬂ\"“l\ LEL;} Dvnneg L
H‘J'\k1

Observation Related to

[
Observation of the Evaluation
l 10

h*{"ﬁ)_frf, mnal' a_\( £ s
Marks obtained

s | 7

6 | 5

4

|| Evidence of the matter Sequential flow

|

02

Logical Sequence: Concomitant flow Conclusion

03

Depth of the matter and Extend at the matter

|

04

Balance Between Depth & Extent

| ¢|<|<]e

||

321

05

Facts and concepts Projected

||

IEN
|
||
I
|
L

|

Total - 50 Q’L@ 10

Communicating skills 50 marks

]

1] Personal Presentation (Personality)

2] Language: 1. Choice of Words
2. Language flow
3. Diction
4, Audibility
5. Gestures and Eye Contact

3] Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc.
4. O.H.P, Slides etc.
5. PP.T.

4] Students Response:
interaction Questions from / to Students Rewards/
Motivating / Encirclement & Student

5| Effectiveness of the Lecture
a] Checked if students Understood
b] Observers impression
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Performance Appraisal Report- Self Appraisal - (2020- 2021)
(For Teaching Staff)

A] General Information
1]]Full —_— D Suafn)  Bhad r_\-\a\r\(J‘ra \x\ﬂf\ﬁcd

2] Address: oSty - S'..\.:C\. Y"\I\ _KQTY}\YC] \-\0\'\'\ Mq‘}' Ay ‘Y\ =) U\hq m C{A()\ bd.ﬂl QOQJ
Phone No.: OOk Washil 422003 2229743¢3

3] Date of Birth/Age: ~wmenrt 023NN A S
4] Qualitication/Specidlization: 3BT ES. SET 4.8, IPT Miih, LLA. Ph.D
5] Designation/Department: Pan (\?O\)‘
6] Date of.loining: 1S16130 ‘10 In the Institution: M . L:E S In the Present Posf;--(j_.)'r_:l.ﬁ.c.—.\..&g{\
versi : Ao w\\ole\e
7] University Approval: ‘)351}46 Approved as: G v s v“_"))atc: \Status. Pcrn&ﬂemﬂ t;m.po?ary
B| Teaching B1) PenaPa) — o\-o\- 2\ o Seem
J Subject
taught Steps taken for
o g G Per month Taught in the Year | COMPlction, missed
No. the during absence or
previous leave
year Lectures Practical
= F.Y.
B.Ed ,
tod. [CenTnd \o |o ot wil) be
Eedu .G ¥
1 106 T E o 6B o8 C\\S'\“‘rib\x\\"«}
let rEeo eB o8 | in Teatme)
(12— [ Yoga
S.Y. - ] i
B.Ed
:2(_‘)[.1 F Resyeanh \o \oe \.L\U'(\L Wi\ he
ARE" o Sy \o o st inated
Xy })Lk#{i,
2 | 209 1Twien. A '
3 s ‘q LR
208 0;’9\’;' Seme Pax) ~eamen |
’-l\(:)=ﬂ’aﬁi‘5 l o Io
L | Researiv]

Sec Ny B




Q
Last Three years Result of the subject: (Percentage) »
& - . : . = t by me 2019 - | Taygpi— X
|| | St.No. [ Class | Subject ' 2017 - | Taught by me 2018 -  Taught by b | eht by e
I8 ! 19 N | .__-_-‘H""\-_ =3
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D] Details of Evaluation/Contribution in Teaching

At e 1 ) TYoass r (ovr § 3 "‘] n 20\ 3 3
i i st B S ALQ DON __DNA> hLgy Crarucled vm 20K W Yk T
A] Design of Curriculum: o Jereeeies WOt ASd; 4Gk, M A0
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E] Improvement of Professional Competence
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F] Research Contribution —
A] Dissertation Work a2
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B] No. Of Papers Presented/ Publication: 22 Ragews. Please seeIn wwr,«w«‘.
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G| Extension Work/ Community Service —
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H] Participation in Corporate Life —

Please Give a Short Account of Your Contribution To
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\
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I] Assessment Steps Taken By You for the Evaluation of the Course Program taught:
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J] General Data
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a] Achievements: Pevglog m} d\ﬁ\"? in_lommuni ahion Jorke i, Mttt o
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Motiwala College of Educational Sciences, Nashik- 422 012
) Evaluation form
Name: Asct. 2 of Md}’@“olhav é:’l?k"“'""' Sub: Advan - =daq s PPh'C-th'on efZTcl

Educational Qualification: /), £ gtn;) mg‘rfﬁ'f T, LB Guudance. ¢ fcm_fgn;'ﬂ;f d‘t’c.'?/fc’.f"\)'
Teaching Experience: | o J{JQQ‘S‘ Class: [ Y, & <. .%;;cf

:: Observation Related to Observation of the Evaluation Marks obtained

10 8 7 6 5 4 3 2 1

01 Evidence of the matter Sequcntial flow

02 | Logical Sequenéc: Concomitant flow Conclusion
03 | Depth of the matter and Extend at the matter
04 | Balance Between Depth & Extent

05 | Facts and concepts Projected

NN

(%]
o
o

Total - 50

Totel= 44 |5

o

Communicating skills 50 marks
1] Personal Presentation (Personality)
2] Language: 1. Choice of Words
2. Language flow
3. Diction
4. Audibility
5. Gestures and Eye Contact
3] Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc.
4. O.H.P, Slides etc.
W ol e
4] Students Response:
interaction Questions from / to Students Rewards/
Motivating / Encirclement & Student

v &

(

5] Effectiveness of the Lecture o
a] Checked if students Understood
b] Observers impression

Total - 50 *F e Total = 4350
Total - 100 - 43|50 Total = 8% [j00
7

Sign. & Name: ﬁ,’iw&(t—-
Asst- peof. sunia fresandksC
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Motiwala College of Educational Sciences, Nashik- 422 012
Evaluation form

M
Name: A&S¥: Pmo €. Nanendta Centlroad Sub: C\ AWaNce peduqoly & o pplt o TU(T
Educational Qualification: Sﬁ_ﬁ[ _L\"_ékil ‘th s €d. SET » 1— L ‘%' \‘—) L “‘\"“f\‘- 5 nﬁc\ C’ﬂhge'ﬁ”i ; (‘\%
Teaching Experi \OY €el¥S - Class: ['-\\ Methad - (coYrafhy,
e S o B £ 8- €4 and N R.EA-
Sr. Observation Related to Observation of the Evaluation Maries obtaied_ - -
No. o 109 [8[7][e6e]s|[a][a3][2]1
01 | Evidence of the matter Sequential flow L—
02 | Logical Sequence: Concomitant flow Conclusion [ i
03 Depth of the matter and Extend at the matter w—
04 | Balance Between Depth & Extent v
| 05 | Facts and concepts Projected B L ]
Total - 50 n L 0% Tovrd! .- & A
| Communicating skills 50 marks —
1] Personal Presentation (Personality) =
2] Language: 1. Choice of Words
2. Language flow
3. Diction
4. Audibility Yot
5. Gestures and Eve Contact
3] Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc. P
4. O.H.P, Slides etc.
| 5. P.P.T.
| 4] Students Response:
| interaction Questions from / to Students Rewards/ L.
| Motivating / Encircl 1t & Student | 2l
| | 5] Effectiveness of the Lecture
a] Checked if students Understood b O
| b] Observers impression
.i Total - 50— nb nd Tow 1= 4 4
Total - 100 — ( RE \
Y

Sign. & Name:“%"
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Motiwala College of Educational Sciences, Nashik- 422 012

1 E l t. f " / T
Nme:\,&u{ P4 0y M n\l/\[rhtLUk GG\U‘CM—' od =RANAIEILIOT Suhﬂpc‘ vt P tl!*ﬂﬂ 4# cw\ﬁ" JlFfLﬂ*”i‘ e "'f el

Educational Qualification:M: P ( £vg.) ™. € L SET LLB ) Grwi {L!»m{_l w_\.JJ Ul( gl Y
Teaching Experience: \ D\ (. ctass: 3 1" ’“ﬂﬂ: = {,?Gdi Hr{Mf *
\J_ F .’1. E ol A ﬂ\ -5 Y'B i‘.( vy

Marks obtained
:{‘ Observation Related to Observation of the Evaluation £y QNG
i 10 8 | 76|85 ]4]3 21

01 | Evidence of the matter Sequential flow

02 | Logical Sequence: Concomitant flow Conclusion

03 | Depth of the matter and Extend at the matter

04 | Balance Between Depth & Extent —
- 05 | Facts and concepts Projected

| <[]

AN

- N
Total - 50 (L®) 1o

Communicating skills 50 marks
1] Personal Presentation (Personality)
2] Language: 1. Choice of Words
2. Language flow
3. Diction
4. Audibility
5. Gestures and Eye Contact
3| Teaching Tools: 1. Black Board
Use of A/V aids 2. Posters
3. Models / Etc.
4. 0.H.P, Slides etc. )
5.P.PT. v
4] Students Response:
interaction Questions from / to Students Rewards/ v
Motivating / Encirclement & Student

<

<

5| Effectiveness of the Lecture o
a| Checked if students Understood
b] Observers impression

Total-50 (4% ™ L5 r
o _ o100~ (a1} s WA

Sign.&Name:/d@ 'b :
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Teaching Experience:
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Motiwala College of Educational Sciences, Nashik- 422 012

Name: 1\'!»3\_-_?”'\-- “"\ohr’n\g\\rp\ Ckcukmc‘)cj‘

Educational Qualification: 170G, ¥y r)\ SENLLD

Evaluation form

Sub:  DAviee e ?fc)‘oﬁjc»—ju\ pElen
Guxder—e Ad (o u.v.blr-""*_

2. Language flow

3. Diction

4. Audibility

5. Gestures and Eye Contact
3] Teaching Tools: 1. Black Board

e ey . Class: Geenmat™y T R2:pd - sS4 'L’-.;_L"?‘ .
T 5 \
o Observation Related to { Observation of the Evaluation | = Maskbhmbeed
e 10| 9[8[ 7 615]4131211\
a1 Evidence of the matter Sequential flow l = || l j |I ll ll
02 _l_aogical Sequence: Concomitant flow Conclusion == ll ‘ i 1 ll 1
03 | Depth of the matter and Extend at the matter = l E ; 1 | |
04 | Balance Between Depth & Extent — | L |
05 | Facts and concepts Projected [ oies 1 ] l 1 l l 1 _1_ =
B S - Total-50 4§ >t i
Communicating skills 50 marks || A I 1 l l l
1] Personal Presentation (Personality) B | b l 1
2] Language: 1. Choice of Words

Use of A/V aids 2. Posters
3. Models / Etc.
4. O.H.P, Slides etc.
5. P.P.T.

4] Students Response:

interaction Questions from [ to Students Rewards/
Motivating / Encirclement & Student

5] Effectiveness of the Lecture

a] Checked if students Understood
b] Observers impression
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Performance Appraisal Report- Self Appraisal - (2020- 2021)
(For Teaching Staff)

‘ A] General Information

| e Mx. MAHENDRA. _HIRAMAN.  GAIKWAD

Phone No. : ——MOBILE _NQ - 9922990%05
3] Date of Birth/Age: Ql ,{05[ 148

4] Qualification/Specialization: M.A.. M. EJ QEIL. .= CT..':’-.L..:DS.‘.‘.’L..LLb
5] Designation/Department: . ASST.STANT _PROFESSOR., DELT - B-£c)

...................

6] Date of Joining;: “I"j | 24 ]t' In the Institution: i\ ( oj |22 “ In the Present [)051;-.111-9.3_}.?41!’
Assr. pra). G5t 13-05-15"
) ate

Status: Permanent/Temporary

7] University Approval: ‘\}sto Approved as:

B] Teaching B1)

| Subject ' - o

taught Steps taken for
Sr. | during Per month ok completion, missed
No. the Class Taught in the Year during absence or
previous — ' leave
| ___year Lectures I l’raclicf"il_ L I
E'E‘d Alter narive
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I 03 tdring  leave
(0} feogrphy o3 With Ypvier
o8 C\uu'nphj |2 ONe Month Permission of
= 5 i .
Nl Ter Ong Mankh the. Principal
E\Ef \es T do an
M 204 Guidance] lo \eo alternamv €
& .
'Cwnuliij o ;qn'f:lﬂddmm}'
2 @ 2058 g,.a.,,',hj \o iz'nnj ™y
. .
(3) 203 R“EIIDJ 04 04 sen
¢ 211 | Dvame 04 04
| T = _ | |
Other Guiclance T guide all the 8.y 8ed stdents for 1
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Last Three years Result of the subject: (Percentage)
— 12019~ | Taugh},
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| oo 7.

Sr. No. | Class | Subject | 2017 - Taught by me "2018- | Taught by me /
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' . 5.
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B3) Your brief current daily job Responsibilities:
_____._-—-——'-_:_-__—_
Work/Job Responsibility Percentage of timely work
completion
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/ &A‘” the Qork_ is

___7;;___;_8’“(14(&' OTi
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i lovy.
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C) General
thout pay at Last — 3 Years
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cL ." v f:

1) Regulari
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f—fﬁ The | ||I
| | .
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201
3018- 19 -' . |
: P ; |
] f ‘]I\—h——ﬁ;_____%___ [
| | S— |
= | \{ ]Il
.
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2) Detail of Participation of Following: ----—---

| e
|']lnlernalEvalualion:--—-—-E'--Y-'---a-n-d--- q‘! BEJ In}ernq.f £ m:““-'
) 1 . y_’gluqhau o
ROl o (12 i%

|| ii] Paper Setting: ﬁECJ, M'F‘J; M.4. E.JLJ_{C{H"” D] j-C 2o
iii] Assessment of Home Assignment; Yes {OF all GE‘J 47(‘?;'5; -------- E!!}"Qmﬁ;ﬂ,’ |
iv] Conduct of Examination: Y{s w B
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| ----------------- /
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D] Details of Evaluation/Contribution in Teaching

A] Design of Curriculum: ~Ackye.. QQIH-‘AWQ-HQH-----'llfl..-.-&&l]nb.u.,s.- . r_Lw_r.l oprmanf
b] Teaching Methods: ----LELHL?SL+-M-4J-’hﬂ4f ----- Explanarion, Ose A_o_ft...lg_cbngleg&-.
T Labariiony Bttt leal 0 Ly Jak.
d] Evaluation Method: -----s----- [ 217 e

Including Books, Reading Material, Laboratory Manuals Etc,

¢] Remedial Teaching / Students Counseling: ----------- Y 29. 1 d49:

E| Improvement of Professional Competence

Details about refresher courses, orientation attended, ------- Y e,)I_J'ld\quPk,n;leJ_

Including other courses of other university.

F] Research Contribution —
A] Dissertation Work

a) Concern Panel with Convener name:

b) Attendance & Contribution:

B] No. Of Papers Presented! Publication: --QD&--M-Q-Q:L&&--EM%---{?-@JLS-’HT-‘L—Qi'--—&%—“lgﬂ!/
Y Risiciseki Proects Lovel Seminart .

Title Of The Project Name of funding Agency | Duration | Institutional Progress

D] Details of Seminars, Conferences Symposia Organized: -

E] Patent Taken, If Any Give Brief Description:

G| Extension Work/ Community Service —

A] Please Give a Short Account of Your Contribution To




}\anonal Lneran Mission: - .B,S LP\ CBHHQ

1 gatus af m ~fey:
B]

“Ol'i National Servi ICe
h E-‘Ier]':lOﬂ

Position Held Leadcrshlp Role Played In Organization Linked Wit

Other

Similar Activity-

-—a-..,.--“.____

—

Hlp Articipatiop i, Corporate Life

Please Give g Short Accoun of Your Contribution To

ona
Al congelnsmunonunmrsm At _MoHalg  Collese. o} Ecucaricon

Ldenes  Nghix
B] Co-Curricygy Activity: T nchgy

C] Enrichmen; of Campys Life:

__-_-.._-._--—-.__-,-.-.,

e

; ¢ kl =
CPlanning and tfecuuon)

L Orunse vanous - -udadc i Speas
[Hostel, Sports, Games, Culturaj '\umues] J

“q W’% Qd«j\ﬂ Hc.d
D1 Students Welfare gng Discipline. %ﬂ&m&w%
E] Membershlp /Participatiop i inB

-_--ﬁ_-‘-'___"—‘—u—.._"""-—-_.__
J] General Daty

State Brief Assessment of Your Performance Indicatine
a] Achievemens: Jﬂ%ﬂ%m&i@ in_first
]
allgn Clagy,
b] D]ffcultlm Faced hmmmj\u\—hg_‘_(_hﬂl!l% __________-“-‘-

¢] Suggestions for Improvement: ———

K] Voluntary Activities Undertaken Please Specif

a] Directly Related To College : _h_u.dlu_nkmﬁﬁuﬂﬂ-ui__m I-SJZUiLO Q-QE/\___
........ ﬁumﬁmi:.m S

e PIUMC__ D QMtNednar, stice Teaching ‘:““ -
b] Related Your Developmen : -..\: alun tanily W —M ULL]:LEL&B_ I—k ——
| ——inderna Hone) Congtry by m Hme

- }\gvt Ocu:{J CI.EI

pl e pmeni o fecchin j___.-Cm#km;uﬁh_auJ W~

FlY |°él- } ‘1mfj T .}WWL I'Ju-l'] Uim:] S oon 1.

L
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Junl veld for %L;‘l-l-rif“"‘""

—
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¢] Related To Society : Mg RN amng&-.---

_QCHYI. \" {‘ox ..... ted ° MH- ......... .

L] Soft skills:

Quality . Very | Good Below '
Except!nnal Outstanding | good ‘ 7 Aver'age | Averige
10 (Points) 9 (Points) i 8 (Points) {Po;nts | 6 (Points) ' 5 (Points)
" Intellectual ability —— IT [ T
Intellectual maturity o _j - Jl’ R
" Leadership potential S i _L’__._ ] |
Ability to go along
with others == |
" Written skill [ - i
" Oral skill —— |
Creativity/imagination — B [ ' |
o I

M] Verification of Factual Data:

alGeneral Information: -1 3°_bwing__etfecyness in_my 0 e _grudinrs
b] Teaching: ..-US.L--O-b--_P_EI,_- Q’rgu{) Discussions. +¢q‘h'\] M"J"q‘l

c] Details of Innovations, Contribution in Teaching: ....-LISL-.ﬂ-b_:frﬁchmlg&j..-.dn_;l_--__Jlf_T../ E-Copken|
d] Improvement of Professional Competence: --.Akimo,{---.\lc&xmI&L---{ln.&mmm&;---Qn.@f.-_usa______b' :
¢] Research Contributions: S "N .1 Hm--__ﬂrm._ﬁmﬂlnk {Ja nea...

f] Extension Work /Community Service: -------—--.ASQCLE\J.---.SMI <L A'f Hvikies

A) Self Appraisal grade to be given by the teacher himself/herself bested on the
overall performance report.

Grade Excellent Good

Very Good Average below Average

| i

W
ignature of

Put Tick mark in the appropriate Box (\;)

Date: 2.3 |¢J)202)

Faculty/Teachers
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